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Preamble

This Agreement is made and entered into this 19" day of March 2001 by and between the
Tuolumne County Superintendent of Schools (hereinafter referred to as *the Superintendent”)

and the Tuolumne County Speciad Educators Federation, AFT Loca 6029, AFL-CIO (hereinafter
referred to as “the Federation”).

Articlel Recognition

11

1.2

13

The Federation is hereby recognized by the Superintendent as the exclusve
representative and the sole bargaining agent for an gppropriate unit of certificated
employees for the purpose of collective bargaining.

The bargaining unit shdl include dl non-management certificated employees of the
Tuolumne County Superintendent of Schoolsin programs administered by the SELPA
Executive Director and Assistant Superintendent of Student Programs and Instruction,
including but not limited to LSH Specidigts, ED teachers, SH teachers, Adaptive PE
teachers, VH teachers, DHH teachers, Infant and Preschool teachers, CH teachers, OH
teachers, School Nurses and full-time certificated teachers in the Community Day
Schools, and Cal-SAFE program (formerly pregnant minor), and psychologists.

The bargaining unit shal exclude al other classified and certificated employees,
including subgtitute employees, independent study teachers, supervisors, administrative
employees, and confidentia employees.

Article2 Management Rights

21

2.2

The exercise of the powers, rights, authority, duties and responsibilities by the
Superintendent as set forth below, and the adoption of policies, rules, regulations, and
practices in furtherance thereof, and the use of judgment and discretion in connection
therewith shdl be limited only by the specific and express terms of this Agreement, and
then only to the extent such specific and express terms are in conformance with law.

It is understood and agreed that the Superintendent retains al of his’her power and
authority to direct, manage and control to the full extent of the law in accordance with
Section 2.1, including but not limited to those duties and powers which are the exclusve
right of the Superintendent: to determine the organization of the programs of hisher
office; to direct the work of higher employees; to determine the times and hours of
operation, to determine the kinds and levels of servicesto be provided, and methods and
means of providing them; to establish its educationd policies, god's and objectives; to
ensure the rights and educationd opportunities of sudents, to determine staffing patterns,
to determine the number and kinds of personnd required to maintain the efficiency of
Superintendent operations; to determine the ingructiona curriculum; to build, move or
modify facilities; to establish budget priorities and procedures and to determine
budgetary dlocation; to determine the methods of raising revenues; to contract out any or
al work performed by employees of higher office, provided such contracting out does
not diminish the current number of the bargaining unit members; to hire, dassfy, assgn,



2.3

evaduate, promote, terminate and discipline employees, and to take action on any matter
in the event of an emergency. For purposes of this Article, emergency shall be defined as
anaurd disager or other smilar calamity affecting the operation of the educationa
program. The determination of whether or not an emergency exigts rests solely within

the discretion of the Superintendent.

The Superintendent retains its right to amend, modify or rescind policies and practices
referred to in this Agreement in cases of emergency as defined by Government Code
section 3504.5. If the Superintendent determines that an emergency exigts, and it
modifies or sugpends any portion of this Agreement, the Superintendent shal notify the
Federation within 24 hours and shall meet with the Federation within ten (10) daysto
discuss the implications of the declared emergency on the Agreement.

Article3 Permanent Status

31

3.2

Meaning of Permanent Status

For the purposes of this Article, permanent status for unit membersin ateaching position
shall have the same meaning as provided in Education Code Section 1296(b).
Superintendent agreesto abide by any legidative changeto or judicid interpretation of
Section 1296(b) or any successor thereto. The following sections of the Education Code,
and any successors thereto, concerning the rights of permanent certificated classroom
employees shdl be incorporated by reference herein:  Sections 44932 through 44947,
inclusive; Section 44949; and Sections 44954 through 44958.

3.1.1 For the purposes of Education Code section 1296(b), “teaching positions’ shdl
incude al non-management, certificated staff members.

3.1.2 Nothing inthis Article shdl preclude the County Superintendent of Schools from
lawfully classfying employeesin “teaching postions’ as subgtitute or temporary
employees according to applicable Education Code sections.

Probationary Status
3.2.1 Probationary Period

Unit membersin teaching positions shall serve a probationary period condstent with the
requirements of Education Code Section 1296(b), specificaly two (2) complete
consecutive school years in ateaching position requiring certification qudifications.
Having completed two (2) complete consecutive school years of servicein ateaching
position requiring certification qualifications and having been redected for the next
succeeding school year, probationary bargaining unit members shall be classified as and
become permanent employees of the Superintendent.

3.2.1.1 All psychologists who completed seventy-five (75) percent of the 2004-
2005 school year for the County Superintendent of Schools Office shall
commence the 2005-2006 school year as second-year probationary
employees (P2s) for purposes of gaining tenure.

3.



3.2.1.2 For purposes of seniority, psychologists shal count all complete years of
sarvice as a psychologigt with the Tuolumne County Superintendent of
Schools Office.

3.2.2 Non-Redection

Probationary Unit Members shdl be notified by March 15 of their second
complete consecutive school year of employment by the Superintendent in a
teaching position requiring certification qudifications of the decision to redect or
not redlect the employee for the next succeeding school year to such position.
Notice shdl be given ether persondly or by registered or certified mail to the
Unit Member’s last known address with a post mark no later than March 15. In
the event the Superintendent does not give naotice pursuant to this provision, the
Unit Member shal be deemed redlected for the next succeeding school year. The
Superintendent retains the exclusive discretion to determine which probationary
Unit Members shdl be redected or not reglected for the next succeeding school
year. Non-reelected probationary Unit Members shdl not be entitled to a
Statement of reasons nor to a hearing concerning the basis of the non-redlection
decison.

3.2.3 Dismissa For Cause During the School Year

Probationary Unit Members may be dismissed for cause during the school year
according to the process provided in Education Code Section 44948.3.

3.2.4 Reductionin Number of Probationary Employees

Probationary Unit Members may be laid off as provided in Education Code
Sections 44949, 44955, 44955.5, 44957, and 44958.

Article4 Federation Rights

4.1

4.2

4.3

4.4

Authorized representatives of the Federation and its members shall be permitted to
transact Federation businessin facilities owned or leased by the County Superintendent a
available times other than during student contact hours.

The Federation shdl have the right to post notices of activities and matters of Federation
concern on the exigting bulletin board in the County Office of Education or loca school
gtes. The Federation may use the County Office ddivery service and Unit Member
mailboxes for communication to Unit Members, to the extent permitted by law.

The Federation may use County Office equipment for Federation business provided the
Federation pays for the cost of al materials and supplies.

The Superintendent will provide the Federation Executive Board (i.e. President, Vice
President, Secretary/Treasurer) and negotiating team members with a TCSEU Board
agenda and unadopted minutes of the previous mesting at least forty-eight (48) hours

4.



4.5

4.6

4.7

4.8

4.9

4.10

411

4.12

4.13

prior to any regularly scheduled meeting and twenty-four (24) hours prior to any specia
mesting.

In the event the Federation desires to appear on the agenda of aregular TCSEU
governing board meeting, the Presdent of the Federation shdl notify in writing the
County Superintendent of Schoolsin sufficient time to be so scheduled.

Up to twelve (12) “release days” shdl be granted to the Federation President or appointee
to conduct Federation business. Days shdl be gpproved in advance by the immediate
supervisor so that certificated classroom supervision can be arranged. The Federation
shdl reimburse the County Office for the codts of a subgtitute, plus Statutory benefits, or
the amount which would have been paid had a substitute been employed.

The Superintendent shal furnish the Federation with one (1) copy of the Superintendent’s
Policy Manud containing dl policies and procedures currently in force. The
Superintendent shall furnish the Federation one (1) copy of each proposed policy change
which may impact upon Unit Members with backup materias.

The Superintendent shdl furnish the Federation with acomplete list of Unit Membersin
the bargaining unit as of August 31 of each year. Theligt shdl contain the following
information: name, address and telephone number (if avalable). The Superintendent
shdl supply the Federation with alist of the name, address and telephone number (if
available) for each newly hired Unit Member within ten (10) working days of being
employed.

The Superintendent shall make available to the Federation public information concerning
the County Superintendent’ s Office which is pertinent and relevant to negotiations and to
the adminigtration of this Agreement.

The Superintendent will deduct and forward from the monthly paycheck of each Unit
Member Union dues and other voluntary deductions as authorized in writing by the Unit
Member on the mutually accepted form. All Federation dues collected by the
Superintendent as a result of deductions shal be remitted to the appropriate financia
officer together with a printout of each payee' s name.

The Federation shdl indemnify and hold harmless the Superintendent from any claims
made of any nature and againgt any lawauit indituted againgt the Superintendent arising
from its deductions for the dues, insurance or benefit programs of the Federation.

Bargaining unit members who voluntarily decide to join the Federation shdl, asa
condition of continued employment, maintain their membership in good standing for the
duration of this Agreement. However, nothing in this section shal deprive Unit
Members of the right to terminate their obligation to the Federation within a period of
thirty (30) daysfollowing the expiration of this Agreement.

Unit members shdl be informed by the Superintendent or hisher designee prior to the
mesting of the purpose of any meeting for discipline or evauative purposes.



4.14

4.15

4.16

Unit members shdl have the right to request union representation during any meeting
with supervisors'adminigtrators from which discipline may resullt.

The County Superintendent or his or her designee shal make every effort not to schedule
any on-going business after the teacher work days on the first Wednesday of every
month.

The County Superintendent of Schools or his or her designee shdl not knowingly permit
any unit member to be subject to harassment, intimidation, abusive language, insults or
interference by another employee during the course of and in the performance of their job
related duties. The Federation shdl utilize the contractud grievance procedure prior to it
initiating any other remedies available under law.

Article5 Grievance Procedure

5.1

52

Definitions

5.1.1 A “grievance’ isan dlegation by agrievant that she/he has been adversely
affected by aviolation, misgpplication or misinterpretation of a pecific provison
or provisions of this Agreement.

5.1.2 A “grievant” refersto any employee in the bargaining unit covered by the terms
of this Agreement or the Federation.

5.1.3 A “day” for purposes of this Articleis any day the Unit Member would be
required to work.

Purpose

5.2.1 The purpose of the grievance procedure is to secure, at the lowest possible
adminidrative level, acceptable solutions to problems that may, from time to time,
arise affecting the welfare or working conditions of Unit Members. These
proceedings will be kept asinformd and confidentid as possible a any leve of
the procedure.

5.2.2 To minimize workplace discord, grievances must be processed as quickly as
possible. Therefore, the parties agree that the time limits specified in each of the
following levels will be consdered to be maximum dlowable and every effort
should be made to expedite the process. The parties may agree to extend any time
limit st forth In this Article. In the event agrievance isfiled near the end of the
school year such that the grievance procedure time frame could not be completed
by the grievant’s last working day of the schoal year, the parties agree to continue
processing the grievance during the summer recess to the extent mutualy
agreesble or to carry the grievance forward to the next school year.



5.3

Procedure

531 Levd 1-- Informd Resolution

5.3.2

5.3.3

5.3.1.1 Within ten (10) days &fter the occurrence of an aleged act or omission
giving rise to a grievance, the grievant must schedule amesting to
persondly discuss the dlegations with the grievant’ s immediate supervisor
with the objective of resolving the matter. No written documentation is
required from the grievant at this Levd.

Leve 2 -- Immediate Supervisor

5.3.2.1 If the grievant is not satisfied with the informa digposition of her/his
grievance a Levd 1, or if the grievance has not been resolved within five
(5) days after discussing the problem with the supervisor in Leved 1, the
grievant may, within ten (10) days following the date of the Leve 1
digpogtion, file aformd grievance with the immediate supervisor.

5.3.2.2 The grievance shdl be in writing and shdl include the name of the
grievant, the date of the dleged violation, the provison or provisons of
the collective bargaining agreement aleged to have been violated, the
specific remedy sought by the grievant, and a description of the
circumstances giving rise to the grievance.

5.3.2.3 Within ten (10) days after the receipt by the immediate supervisor of the
written grievance, the immediate supervisor will meet with the grievant
and arepresentative of the Federation in an effort to resolve the grievance,
The immediate supervisor will render awritten decison concerning the
resolution of the grievance within ten (10) days theresfter. Theimmediate
supervisor’ s written decison shal include the reasons for his or her
decisons.

Levd 3 -- Grievance Mediation

5.3.3.1 If the grievant is not satisfied with the digposition of her/his grievance at
Levd 2, or if no decision has been rendered within ten (10) days after the
grievant has met with the immediate supervisor, or if the grievance is
againg the County Superintendent of Schools, the grievant may submit the
grievance to mediation.

5.3.3.2 Requests for grievance mediation must be in writing and submitted to the
County Superintendent with ten (10) days after the date of the immediate
supervisor's decision, within ten (10) days after the occurrence of an
dleged act or omission giving rise to a grievance againg the County
Superintendent, or, in absence of aLevd 2 response, within twenty (20)
days of the date the Grievant met with his or her immediate supervisor
concerning the Leve 2 grievance.
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5.3.3.3 Upon receipt of the request for mediation, the parties shdl request the
sarvices of amediator from the State Mediation/Conciliation Service.

5.3.3.4 The mediation shdl be scheduled at amutualy agreeable time and
location. The mediator shall attempt to resolve the grievance by exploring
seitlement options with the parties.  Settlement options advanced by the
mediator shal not be binding on the parties, unless mutually acceptable.
The mediator shal not issue any public satements of fact or opinion
concerning the disputed issue. In the event of amutualy acceptable
settlement, the terms of such settlement shal be reduced to writing and
sgned by the parties.

Levd 4 -- County Superintendent of Schools

5.3.4.1 In the event the parties are unable to reach an agreement through
mediation, the grievant may submit the grievance to Leve 4 within ten
(10) days of concluson of the grievance mediation.

5.3.4.2 The Grievant shdl, within thet ten (10) day period, submit to the County
Superintendent, the person aleged to have violated or misapplied the
contract, and to the Superintendent’ s designees a copy of al
documentation and correspondence concerning the disposition of the
grievance at each of the prior levels. The Superintendent’ s designee shall,
within ten (10) days of receipt of the grievant’s documentation, submit any
additional documentation he or she deems appropriate to the County
Superintendent and to the grievant.

5.3.4.3 Within ten (10) days after the receipt of the written documentation from
both parties, County Superintendent shall meet with the parties. The
grievant and the Superintendent’ s designee may present testimony or
written statements from identified relevant percipient witnesses. The
County Superintendent of Schools shal render awritten decison within
ten (10) days after meeting with the grievant and the Superintendent’s
designee. The Superintendent’ s written decision shdl include the reasons
for hisor her decisions.

Levd 5-- Advisory Arbitration Pandl

5.3.5.1 If the Federation is not satisfied with the disposition of the grievance at
Levd 4, the Federation may submit the grievance to an Advisory
Arbitration Pand within fifteen (15) days after receipt of the
Superintendent’ s written decison.

5.3.5.2 Upon receiving the request for advisory arbitration from the Federation,
the Superintendent shdl, within ten (10) days, request alist of five (5)
arbitrators from the Cdifornia Mediation and Conciliation Service. The
Superintendent shal immediately provide the list of names to both parties.
Within ten (10) days of receipt of the list of potential chairpersons, a

8.
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5354

5355

5356

5.35.7

5358

representative of the Superintendent and the Federation shall meet and
dternately strike names until one name remains. The parties shdl draw

lots to see which party strikesfirst. The person who remains shal serve as
the chairperson.

5.3.5.2.1 The parties agree that the cost of arbitrationisacrucid factor. If
the arbitrator’ stota cost for conducting the arbitration (travel,
hotel accommodations, preparation, hearing, etc.) exceeds $1500,
the parties agree to meet and confer regarding obtaining the
sarvices of an arbitrator. Only by the mutua consent of the
partieswill the matter be submitted to advisory arbitration if the
total cost of arbitration exceeds $1500 for the chairperson. If the
parties are unable to agree upon an dternative method of
conducting advisory arbitration, this step shdl not be included in
the grievance process.

5.3.5.2.2 Unless the parties mutualy agree to pay for the cost of a court
reporter, the party who requests the presence of a court reporter
shdl pay for a court reporter. Each party shal be responsble
for the cogts of any transcripts following the hearing.

Within ten (10) days of the gppointment of a chairperson, each party
shall sdlect arepresentative for the advisory arbitration pand. If the
Federation’s pandl member is an employee of the County Superintendent
of Schools Office, the Federation agrees to reimburse the County
Superintendent for the cost of the subgtitute, including any statutory

costs, or the amount which would have been paid had a substitute been
employed.

The arbitration pand shall conduct a hearing at which both parties may
present witnesses and evidence.

The arbitration pand shdl have no right to amend, modify, nullify, or
ignore the provisons contained in this Agreement.

Within thirty (30) days of the conclusion of the hearing, the arbitration
pand shdl render awritten decision on the issug(s) submitted. If the
decison of the pand is not unanimous, the pand shal issue amgority
and minority written opinion.

Within ten (10) days of receipt of the opinion(s) of the arbitration pand,
the County Superintendent shdl affirm, modify, or rgect the mgority or
unanimous written decison of the pand.

Each party shdl bear the cost of preparing and presenting its own case to
the arbitration pand. All fees and expenses of the chairperson shal be
shared equally by the parties unless the Superintendent modifies or
rejects the unanimous or mgority written decison of the pand. In that

9.
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event, the Superintendent shdl pay for dl cogts of the chairperson.
Regardless of the Superintendent’s decision, each side shal be
regponsible for the fees and costs of their panel member. The grievant,
the grievant’ s representative, the Officer of the Chapter, and any
employees of the County Superintendent who are called as witnesses
shall be compensated at their regular rate of pay.

5.3.5.9 Thedecison of the Superintendent shal be find and binding on the
parties.

Generd Provisons

54.1

54.2

54.3

5.4.4

5.4.5

5.4.6

5.4.7

5.4.8

Thefailure of the grievant to meet any of the time limits established by this
Artide shdl invaidate the grievance.

A grievant may request the participation of the Federation at any leve of the
grievance process.

The Federation or the County Superintendent may consolidate grievances for the
purpose of arbitration.

If agrievance affects agroup or class of unit members and the facts with respect
to al persons aleged to be aggrieved are subgtantialy the same and the issue(s)
raised by the grievance are the same asto al unit members involved, the
Federation may initiate and submit such grievances as a class grievance on behdf
of dl aggrieved unit members.

One (1) Federation representative, the grievant(s), and County Superintendent of
Schools employeg(s) caled as witnesses shdl be released without loss of pay in
order to participate in grievance meetings and proceedings. At the hearing before
an arbitration pand, the Federation may aso include an Officer of the Chapter
without loss of compensation.

The Federation shal notify the Superintendent of the individua () authorized to
act asthe grievant’ s representtive for the purpose of the grievance.

The Superintendent shal cooperate with the Federation in the investigation of any
grievance and shdl provide the Federation with such available information asis
requested.

At dl stages of the grievance process, except for the Advisory Arbitration Pand,
the grievant may proceed without a Federation representative provided the County
Superintendent does not agree to aresolution of the grievance until the exclusive
representative has received a copy of the grievance and is given the opportunity to
fileawritten response.  Any such resolution shdl be congstent with the terms of
the negotiated agreement.

10.



5.4.9

No reprisads of any kind shdl be taken againgt any unit member because of
participation in the grievance procedure in accordance with the terms of this
Agreament.

5.4.10 All records dealing with the processing of grievances shal befiled separately

Article 6

from the personnd file of the unit member.

L eaves of Absence

6.1 Sick Leave

6.1.1

6.1.2

6.1.3

6.1.4

Sick Leave Entittement

Every cetificated employee working aregular one hundred eighty-three (183)

day workyear for five (5) school days each week shall be entitled to ten (10) days
persond illness or injury leave of absence per school year with full pay. Every
certificated employee working aregular two hundred (200) day workyear for five
(5) school days each week shdl be entitled to eleven (11) days persond illness or
injury leave of absence per school year with full pay. Such leave for employees
working less than five (5) days per week shdl be proportionately less. All
deductions for sick leave use shal be accounted for in hours.

Use of Unearned Sick Leave

Sick leave shdl be credited at the beginning of the school year. Employees who
do not complete afull year of service will be charged for any unearned sick leave
used as of the date of termination.

Unused Sick Leave

Unused days of sick leave shal be accumulated from year to year without
limitation. Upon request, an employee who terminates her/his service to the
Superintendent after being employed for one (1) school year may have her/his
accumulated sck leave trandferred to her/his next public school employer as
provided in the Education Code.

Veificaion

6.1.4.1 After any absence dueto illness or injury, the employee shdl verify the
absence by submitting a completed and signed absence form provided
by the Superintendent to her/hisimmediate supervisor.

6.1.4.2 The Superintendent additiondly reservestheright to require written
veification by the employee’ s doctor whenever an employee’ s absence
record shows chronic absenteeism or a pattern of absences or whenever
the Superintendent suspects that an absence may not be related to illness
or injury.

11.



6.1.4.3 Whenever the Superintendent has reason to believe that an employee

does not have amedical reason for continued absence, the
Superintendent, a his expense, may require an employee to be examined
by an appropriate physician selected by the president of the Tuolumne
County Medical Society in order to determine whether the employeeis
medicaly able to perform the essentid functions of his or her position.
The Superintendent shal comply with the Confidentidity of Medica
Information Act. If the physician’s report concludes that the employee's
condition does not warrant continued absence because the employeeis
medicaly able to perform the essentid functions of the postion, the
Superintendent may deny further paid leave after giving notice to the
employee.

6.1.5 Reurnto Work Authorization

6.1.6

6.15.1

6.1.5.2

6.1.5.3

Following any absence of one (1) school week or longer, the
Superintendent, in his exclusive discretion, may require the employee to
submit a statement from the employee’ s physician indicating thet the
employee can safely perform the essentid functions of hisor her

position.

The employee' s physcian must dso indicate any limitations and/or
suggested accommodations that are necessary to adlow the returning
employee to perform such essentid functions and the estimated duration
of such limitations or accommodetions.

The Superintendent reserves the right to have the employee examined by
an appropriate physician sdected by the presdent of the Tuolumne
County Medica Society to determine whether the employee can safely
perform the essentia functions of his or her position and whether or not
accommodations are necessary to permit such performance. The
Superintendent shal comply with the Confidentidity of Medica
Information Act. In the event there is a conflict of opinion between the
employee' s physician and the physician selected by the Medica Society
president, the parties agree that the Superintendent may rely on the
opinion of the physician selected by the Medical Society president to
determine whether the employee may permissbly return to work and
under what conditions may the employee do 0.

Noatifications

Employees shdl notify the Superintendent of ther inability to work dueto

medica reasons by at least 6:30 am. of the day of absence, unless compelling
circumstances prevent notification by that time, so that subgtitute services may be
secured where needed. This notification shdl include an estimate of the expected
duration of absence, if known. Unless the employee natifies the Superintendent of
her/his need to be absent for an additiona day, a subgtitute will not be secured.

12.



6.2

6.1.7 When earned sick leave has been exhausted and a Unit Member is absent because
of illness or accident, the Unit Member shdl be paid the difference between
her/his sdary and the sdary of a substitute employed to fill her/his position, or the
amount which would have been paid to a subgtitute had one been hired, for a
period not to exceed five (5) school months. For purposes of determining
differentid pay, the five (5) month period shall commence upon the day of
absence following the exhaugtion of the annud entitlement of Sck leave as
provided in section 6.1.1, or proration thereof, and shdl run concurrently with
accumulated sick leave.

Industrid Accident and Iliness Leave

When a certificated employee is abosent from her/his duties because of an industrid
accident or illness, the following rules shdl apply:

6.2.1  Allowableleavefor any Sngleindudrid accident or illness shal be for up to
sixty (60) days during which time the educationa programs of the
Superintendent are being conducted, or when the employee would otherwise
have been performing work for the Superintendent in any onefisca year.

6.2.2  Allowableindudrid accident and illnessleave shdl not accumulate from year
to year.

6.2.3  Industrid accident or illness leave shdl start on the first day of absence.
Accumulated sick leave will not be used until indudirid accidert leave is
exhausted.

6.24  Anemployee on dlowable leave for indudtrid accident or illness shal be pad
such portion of the sdlary due for any month in which the accident occurs as,
when added to Workers Compensation temporary disability indemnity, will
result in a payment to the employee of not more than her/hisfull ary.

6.25  Indudtrid accident or illnessleave shdl be reduced by one (1) day for each day
of authorized absence, regardiess of atemporary disability indemnity award.

6.2.6  When anindudtrid accident or iliness leave overlgps into the next fiscd year,
the employee is entitled to only the amount of unused leave due the employee
for the sameillness or injury. On expiration of dlowable leave for an indudtrid
accident or illness leave, the employee may use any accumulated persona
illnessand injury leave, if any.

6.2.7  During any paid leave of absence, the employee may endorse to the
Superintendent the temporary disability indemnity checks received on account
of her/hisindudtria accident or illness. In those cases, the Superintendent will
issue gppropriate slary warrants for payment of the employee' s sdary and will
deduct normal retirement, other authorized contributions and the temporary
disability indemnity, if any, actudly paid to and retained by the employee for
periods covered by such sdary warrants. While aUnit Member isin paid

13.



6.3

datus, the Superintendent shdl continue contributing to the cost of hedth and
welfare benfits,

6.2.8  Any employee receiving benefits under this leave shdl, during periods of injury
or illness, remain within the State of California unless the TCSEU Governing
Board authorizes travel outside the state.

Persona Necessity Leave

6.3.1 A certificated employee may use up to seven (7) days of her/his accrued sick
leave during any school year for reasons of persond necessity. Personad necessity
leave will be credited and may be used on an hourly basis.

6.3.2 Acceptable reasons for the use of personal necessity leave indlude

6.3.2.1

6.3.2.2

6.3.2.3

6.3.24

6.3.2.5

6.3.2.6

Desath of a member of the immediate family when the number of days of
absence exceeds the limits set by bereavement leave provisonsin
contract Section 6.5 or to attend the funerd of a close persond friend.

An accident involving the employee' s person or property.
Fire, flood or other immediate danger to the home of the employee.

Required court appearance other than jury duty and other than that
required when the employee is an agent of the Superintendent.

IlIness of a member of the Unit Member’simmediate family which
requires the care and attention of the Unit Member.

With the prior gpprova of the Unit Member’'s supervisor, the Unit
Member may take persond necessity leave to facilitate travel timeto
attend a required continuing education course for the purpose of
maintaining or completing a certificate or credentid.

6.3.3  For purposes of this section, “immediate family” is defined as the mother,
father, grandmother, grandfather or grandchild of the employee or the
employee’ s spouse, the employee’ s spouse, son, son-in-law, daughter, daughter-
in-law, brother or sgter, fogter child, or any rdaive living in the employee's
immediate household.

6.3.4 Three persona necessity leave days may be used for discretionary purposes. Two
discretionary days may be used to extend a holiday, weekend or vacation period.
The third discretionary day may not be used to extend a holiday, weekend or
vacation period. No other personal necessity leave shall be granted for purposes
of persond convenience, for the extenson of aholiday or vacation period, or for
matters which can be taken care of outside of working hours. The Superintendent
may authorize the use of Persona Necessity Leave for purposes not specificaly
liged in this subsection.
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6.4

6.3.5

6.3.6

The employee shal request advance permission for persond necessity leave,
except in urgent Stuations such asthe death or serious iliness of amember of the
immediate family or accident involving the employee’ s person or property.

After any absence due to persond necessity, the employee shdl verify the
absence by submitting a completed and signed absence form provided by the
Superintendent to her/his immediate supervisor. The Superintendent reserves the
right to request verification thet the leave was used for personal necessity.

Family/Medicd Leave of Absence

6.4.1

6.4.2

6.4.3

Eligibility

Employees who have been employed by the Superintendent for &t least twelve
(12) continuous months and have worked at least 1250 hoursin the 12-month
period preceding the date to begin the leave, may be granted an unpaid
Family/Medicd Leave of Absence for up to twelve (12) weeks within any twelve
(12) month period.

Permissible Uses of FMLA

FMLA may be requested for the following reasons.
6.4.2.1 Childbirth;
6.4.2.2 Employee' s own serious hedth condition;

6.4.2.3 The serious hedlth condition of the employee’ s parent (or someone who
stood in loco parentis when the employee was a child), spouse, or child;

6.4.24 Careof anewborn;
6.4.2.5 Adoption of achild; or
6.4.2.6 Placement of afogter child in the employee s home.

For employees taking leave for birth, adoption or foster care placement
of achild, the basic minimum duration of the leave istwo (2) weeks and
must conclude within one (1) year of the birth or placement for adoption
of foster care.

Procedure for Requesting FMLA

Employees wishing to request a FMLA must submit awritten request thirty (30)
daysin advance, if the need for the leave is foreseeable. If the need isnot
foreseedble, the employee must give the Superintendent a written notice as early
aspossble. Failureto comply with these notice rulesis grounds for, and may
result in, deferrd of the requested leave until the employee complies with this
notice policy. When medicaly necessary, leave may be taken on an intermittent
or reduced work schedule.
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6.4.4 Hedth Care Provider’'s Cetification

The Superintendent requires a hedlth care provider’'s certification of the
employee' s or the employee' s family member’'s health condition to accompany
the request.

6.4.4.1 If theleaveisfor the employee s own serious health condition, the
medical certification must contain the following information:

6.4.4.1.1 Thedae, if known, on which the serious hedlth condition
commenced;

6.4.4.1.2 The probable duration of the condition; and

6.4.4.1.3 Statement that due to the serious hedlth condition the
employeeisunable to work at dl or is unable to perform any
one or more of the essentia job functions of the pogition.

6.4.4.2 If theleaverequest isto care for afamily member (child, parent or
spouse) of the employee, the following information is required:

6.4.4.2.1 Thedae, if known, on which the serious hedlth condition
commenced;

6.4.4.2.2 The probable duration of the condition;

6.4.4.2.3 Edimate of the amount of time the hedth care provider
believes the employee needs to care for the individual
requiring care; and

6.4.4.2.4 Satement that the condition warrants the employee’s
participation to provide care during a period of treatment or
upervison.

6.4.5 Compensaion and Benefits During FMLA

FMLA isan unpad leave of absence, except to the extent the leaveis for the
employee s own serious hedlth condition for which the employee may be digible
for 9ck leave and subgtitute differentid pay. All Superintendent-paid insurance
benefits will continue during the FMLA, up to the twelve (12) week maximum.

6.4.6 Reurn From FMLA

To return to work after aleave for an employee’ s own serious condition, an
employee must provide awritten release to duty regarding their hedth condition
from their health care provider to the Personnd Department. Upon return from
leave, an employee will be returned to the same position or to a comparable
position with the Superintendent. An employee may be denied reinstatement
following FMLA if:
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6.5

6.6

6.4.6.1 an employee does not provide awritten release to return to duty; or

6.4.6.2 employment would have ceased anyway for business reasons unrelated
to theleave.

Pregnancy-Rdaed Disability Leave

6.5.1 A Unit Member is entitled to leave without pay if disabled by pregnancy,

6.5.2

6.5.3

childbirth or arelated medica condition under the same terms and conditions as
govern any other unpaid leave of absence. A Unit Member is disabled by
pregnancy if, in the opinion of her own doctor or other licensed hedlth care
practitioner, she is unable because of pregnancy, childbirth or arelated medica
condition to perform the essentia functions of her job or to perform these duties
without undue risk to hersdf or other persons. The length of such leave,
including the date on which such leave shdl commence and the date on which
duties are to be resumed, shall extend for the duration of the leave not to exceed
four (4) months. The Superintendent may require verification of the extent of
disability through a physical examination of the employee as provided in Section
6.1.4.

Unit Members are entitled to use accumulated Sick leave as set forth in contract
Section 6.1 during the pregnancy-related disability leave.

After completing the pregnancy-related disability leave, the Unit Member will be
returned to her origina job or to asubstantialy smilar job.

Bereavement Leave

6.6.1

6.6.2

6.6.3

6.6.4

An employee is entitled to aleave of up to three (3) days, or five (5) daysif out-
of-gate travel or trave in excess of three hundred (300) milesis required, upon
the death of any member of the employee’ simmediate family. The
Superintendent will pay the employee her/his regular sdary during this leave.

At the employee s request, bereavement leave may be extended under persona
necessity leave provisions contained in contract Section 6.3.

For purposes of this section, members of the immediate family are: the mother,
father, grandmother, grandfather, or agrandchild of the employee or the
employee’ s spouse; the spouse, son, son-in-law, daughter, daughter-in-law,
brother or sster of the employee; or any relative living in the employee' s
immediate household.

At higher discretion, the Superintendent or designee may grant additiona unpaid
bereavement leave.
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6.7

6.8

6.9

6.10

Jury Duty Leave

6.7.1 The Superintendent will grant an employee leave with pay to gppear in court asa
juror or as awitness other than allitigant.

6.7.2 Inorder to receive her/his regular pay, the employee shdl turn over to the
Superintendent any juror or witness fees received, minus the cost of mileage and
other expenses necessitated by the court appearance. If the employeefailsto turn
over to the Superintendent the juror or witness fee, the employee will receive only
the difference between the employee’ s regular earnings and the amount shefhe
receives for juror or witness fees.

6.7.3 Theemployee shdl submit notices, summons, and subpoenas for court
appearances to the Superintendent’ s Office when requesting leave.

Military Leave
All provisons of the law pertaining to military leave will be complied with.
Unpaid Leave

The Superintendent may in his excdlusive discretion grant an unpaid leave of absencein

any duration, not to exceed one (1) school year a atime. The Unit Member shdl have
the right to return to the position held at the time of the leave unless agreed to by the Unit
Member. If asaresult of the unpaid leave of absence the Unit Member does not work for
at least 75% of the school year, the Unit Member shall not receive sdary advancement

for that year.

Retraining Leave of Absence

When necessary to meet the legd and operationa needs of the specia education program,
as determined by the Superintendent in consultation with the TCSEU Governing Board,
the Superintendent may offer an interested Unit Member retraining leave to dlow

her/him to attend training sessions and/or coursework at an accredited college or
univergty that will enable the Unit Member to qudify for additiond credentias or
certificates that are needed by the program. The terms of such retraining leave shdl be
mutually agreesble between the interested Unit Member, who may be represented by the
Federation, and the Superintendent. The terms of the leave shdl be agreed upon and
reduced to writing prior to the initiation of the leave, a copy of which shal be given to

the Federation. Retraining leave may be revoked by the Superintendent, and the Unit
Member required to return to work, if the Unit Member falsto satisfy the terms of the
leave. The Superintendent may require as a condition of such leave that the Unit Member
commit to remaining in the employment of the Superintendent for an agreed upon period
of time, not to exceed two (2) schoal years, following the completion of the leave.
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Article7 Job Sharing

7.1  The TCSEU Governing Board may dlow, in its exclusive discretion, job sharing on a
case-by-case basis. For the purposes of this Article, job sharing means that two (2)
appropriately credentided bargaining unit members with permanent status would share a
sngle assgnmant. The effect of two Unit Members agreeing to share asingle
assgnment isthat each of the Unit Members would be placed on an unpaid leave of
absence for aportion of their regular full-time position.

7.2 Unit membersin ajob share arrangement shdl receive a prorated contribution to fringe
benefits and shall be treated the same as al other regular part-time employees for
purposes of advancement on the salary schedule.

7.3 A leave of absencefor job sharing shdl befor one (1) year, except that such leave may
be renewed for an additiona year. Theimmediate supervisor shdl evauate whether the
job share arrangement was successful at the end of thefirgt year. Theimmediate
supervisor shal make arecommendation to the TCSEU Governing Board at its regular
May mesting as to whether to renew the job share arrangement for a second year. If the
job share arrangement is determined to be successful, during the second year the Unit
Members who would like to continue job sharing must submit a letter of resgnation for
one-hdf (.5) F.T.E or the equivdent proportiond division of the job share of their full-
time positions by no later than March 1. Otherwise, the Unit Members must return to
thair full-time pogtions effective with the next succeeding school year. The TCSEU
Governing Board may approve or deny continued job sharing in its exclusive discretion.

7.4  Both members of the job share team shdl attend the first day of school (unless excused
by the immediate supervisor) and attend such specid activities as staff meetings,
department meetings, inservices, parent conferences, open house and back to school night
mestings. Irrespective of the job sharing arrangement, both Unit Members shall work
three (3) teacher work days in addition to their part-time contract.

7.5  Thejob shareteam shdl develop individua job responsihilities and descriptions, as well
as devel op techniques for maintaining ongoing communication between one another as
well as those people being served, to be approved by the immediate supervisor.

Article8 Evaluation

8.1  Evauationand assessment of performance shall be made on a continuing basis, a least
once each year for probationary bargaining unit members and at least once every other
year for permanent bargaining unit members.

8.2  Theformd evduationshdl beinwriting. If the employeeis not performing
satisfactorily according to the standards of the Superintendent, the employee shal be
notified in writing of such unsatisfactory performance. In such cases, the Superintendent
or higher designee shal make specific recommendations for improvement of the
employee' s performance.
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8.3

8.4

8.5

A copy of the evduation shdl be provided to the Unit Member no later than thirty (30)
days before the last day of school. The Unit Member shal have theright to prepare a
written response to the evaluation. The written response shal become a permanent
atachment to the evauation in the Unit Member's personnel file. The content of an
evauation is exempt from the grievance procedure in Article 3.

The Superintendent or his’her designee will require that employees who receive
unsatisfactory evauations participate in a program designed to improve aress of
performance in order to further student achievement and the Superintendent’ s objectives.

Evduation Procedures

8.5.1 PHaming Time Frame

8.5.2

Within the firg thirty (30) school days of the school yesar, the evaluator will do the

following:

8511

85.1.2

85.1.3

Notify each Unit Member who will be subject to the formd evauation
process for that school year and give them copies of the evauation and
observation ingtruments that will be used in the evauation process dong
with atimeline for the eva uation process.

Meet with each Unit Member who will be formally evauated to discuss
the dements, goas and objectives that will form the basis for evauation
In the event the evaluator and the Unit Member are unable to reach a
consensus on the evauation eements, gods, and objectives, the
evauator shdl establish aplan of evauation for the Unit Member taking
into congderation the Unit Member’s needs and concerns.

The basisfor evauation shal be the assessment of the Unit Member’s
performance as it relates to classroom control, maintenance of suitable
learning environment, performance of professona respongbilities and
student progressin relation to established goa's and/or objectives.

Observation Time Frame

8521

85.2.2

85.2.3

A minimum of two (2) forma observations will be made during the
evaduation period. A record of dl forma observations and conferences
will be made and al necessary support materia will be collected for
attachment to the forma evauation. The evaluator may adso make
informd observations as the evaluator deems necessary.

Before the 60" school day, the evaluator shall complete thefirst formal
observation. Before the 120" school day, the evaluator shall complete
the second formal observation.

Formal observations shall be preceded by a pre-observation conference
between the evauator and the Unit Member during which the
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participants shall discuss the date of the observation, the unit of
ingtruction to occur during the observation, and the goa's and objectives
to be observed.

8.5.24 A post-observeation conference shal be held between the evaluator and
the Unit Member. This conference should take place within five (5)
school days but in no event shdl it take place more than ten (10) school
days following the observation

8.5.2.4.1 If performance problems are identified during the observation
any deficiencies and specific suggestions for improvement in
performance shall be discussed and noted in writing. Included in
this discussion shdl be commitments of adminigrative support to
assist the Unit Member, such as observing another teacher’s
classroom, workshops, and the Peer Assistance and Review
(PAR) program.

8.5.2.4.2 If such problems are noted in the first observation, the evauator
and Unit Member shadl agree on the date of the next observation
to dlow time for addressing the performance deficiencies. In no
event shall the second observation occur later than the 1207
school day.

8.5.2.5 Thetime frame for observations may be changed with the mutua

consent of the evaluator and the Unit Member with written notice of
such change made to the Federation President.

8.5.3 Hnd Evduation Time Frame

Thefind evauation conference shal take place no later than thirty (30) days
before the end of the Unit Member’ s regular workyear.

Article9 Personne Files

9.1

9.2

9.3

9.4

Materiadsin personnd files of Unit Members shdl be maintained in accordance with the
provisions of Education Code Section 44031.

Materidsin personnd fileswhich may serve as abassfor affecting a Unit Member's
employment status shal be available for ingpection by the Unit Member or by a
representative designated in writing, by the Unit Member, and copies shall be given to the
Unit Member.

Every Unit Member shdl be dlowed to ingpect, copy and respond to al materidsin the
Unit Member's personnd file.

Any employer-generated document placed in the personnd file shdl be signed and dated.
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9.5

9.6

9.7

No derogatory meterid shdl be entered into a Unit Member’ sfile unless and until the
Unit Member has been given written notice and an opportunity to review said materid
and has had at least ten (10) work days to prepare a written response which shal be
attached to said materid. Such review may take place while the Unit Member isin paid
satus.

There shdl be one (1) personnd file maintained in the County Superintendent’s office.

Public Charges and/or Complaints

9.7.1 All charges and/or complaints againgt a Unit Member shdl be made to the
immediate supervisor in writing and signed by the complainant. Charges and/or
complaints againgt a Unit Member shdl be confidentia.

9.7.2 A copy of any written charges and/or complaint shal be provided to the Unit
Member.

Article 10 Assignment Procedures

10.1

10.2

10.3

Each Unit Member shdl be given written notice of her or his next year's assgnment not
later than June 1. Such notice shal specify the location(s) and postion title(s) for the
assgnment. Unit members shdl have the opportunity, on or before April 30th of each
school year, to indicate a preference for a new assignment for the following school yeer.
In making the assgnments for the following schoal year, the unit member’ simmediate
supervisor shal consider recommendations from such Unit Members, in configuring
assignments for the next school year. The immediate supervisor shall be solely
regpongble for making find decisions concerning assgnments.

For purposes of this article, areassgnment is defined as a change in the work assgnment
of the Unit Member.

10.2.1 An employee-requested reassgnment is voluntary.
10.2.2 An employer-required reassgnment isinvoluntary.

Unit members may request to be reassigned to vacant positions. A vacancy is defined as
an unfilled position that may have been created by desath, resignation, retirement,
termination, transfer, reassgnment, or increased enrollment. An opening created by a
regular Unit Member’s leave of absence shdl not be considered a vacancy.

10.3.1 Notice of job vacancies will be sent to each Unit Member &t her or his home at
least five (5) working days in advance of job vacancy application deadline. On or
before April 15, theimmediate supervisor shal send to each Unit Member at his
or her home alist of known vacancies for the next school year. Bargaining unit
members shdl be given five (5) working days to apply for vacant positions before
such positions are posted for outside applicants.
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10.3.2

10.3.3

The Superintendent shdl use the following criteriain consdering a voluntary
reassgnment request to a vacant pogition: Program needs, credentids, training,
years of service, and disruption to the educational program.

If avacancy occurs during the ingtructiona year, the County Superintendent of
Schools may post notice for outside gpplicants at the same time notice is mailed to
each Unit Member’ s home address. The County Superintendent of Schools
authority to publicize such mid ingtructiond year vacancies does not negate the
rights of the current unit members to be considered for voluntary reassgnment
pursuant to Section 10.3.2.

10.3.3.1 If avoluntary reassgnment request is denied the Unit Member
shdl be provided with specific reasons, in writing, for the denid.

10.4  Unit members may only be involuntarily resssgned within their credentid area.
Whenever possible, the immediate supervisor will solicit voluntary reassgnment requests
before involuntarily reassgning Unit Members. A unit member may only be
involuntarily reessgned for the following reasons:

104.1

10.4.2

10.4.3

® To meet State or Federal Compliance Requirements;
(it Due to changes in enrollment, changesin program, or changesin facilities;
(i) Maintenance of congtructive working relaionships.

The unit member chosen for an employer-initiated transfer shal be the least
senior unit member qualified to perform the necessary services. Should the
Superintendent determine that the needs and interests of students, parents, co-
workers, or teachers associated with the employer-initiated transfer would be
adversdly affected by involuntarily transferring the least-senior unit member, the
Superintendent may involuntarily transfer amore senior unit member. The
Superintendent's determination shall be in writing and shall be based on justifiable
reason(s). Prior to the involuntary transfer, the Superintendent shal consult with
the Federation President.

Any unit member who is adminigratively trandferred (employer initiated) shdll
not again be adminidratively transferred for at least two (2) years without the
consent of the unit member.

10.4.2.1 Thissection shdl not apply if there are no other unit members
credentiadled and competent to perform the services needed.

Involuntary reassignments shall not be effected for arbitrary or capricious reasons.
The County Superintendent of Schools shal consider increased travel time from
unit member’ s home, seniority, and interruption of current programs before
involuntarily transferring a unit member.
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10.5

10.6

10.7

10.4.4 1f aUnit Member isinvoluntarily reessigned, the immediate supervisor shall
provide for movement of al materials and equipment and arrange for appropriate
assistance.

Prior to the effective date of areassgnment and after consulting with the affected Unit
Member, theimmediate supervisor shal authorize reasonable paid time to accommodate
the packing and unpacking of materids, review of sudent |IEP s and curriculum, and
introductory contacts with parents as warranted, not to exceed release time of five (5)
school days for mid-year reassgnments and two (2) school days of release time or
compensatory time off for reassgnments for the next school year, unless there are unique
circumstances as determined by the immediate supervisor. The parties recognize thet the
amount of release time granted should be limited to the minimum necessary to optimize
the educationa advantages of having the regular certificated employee in the classroom
as quickly as possible and to minimize the unproductive expenditure of resources.

It isthe intent of the parties to exchange as much information concerning assgnments
and the options and/or need for reassignments as logidticaly possible.

Prior to the end of each school year, dl psychologists and the Specia Education
Coordinator shal jointly meet to develop aplan for the fair and equitable distribution of
program and case load assgnments for the following year. Program and case load
assgnments shall be distributed to each psychologist for the upcoming year not later than
the last ingtructiond day. The Specid Education Coordinator retains the right to adjust
assignments during the school year, after consultation with the affected psychologists,
due to shiftsin student population.

Article1l Discipline

11.1 The County Superintendent of Schools Office may only impose discipline againg a unit

11.2

11.3

114

member for just cause.

The Superintendent shdl ordinarily use progressive discipline in response to Unit
Member misconduct, to the extent it is warranted and practicable under the
circumstances. For the purposes of this Article, progressive discipline shall include an
ord warning, awritten warning, and awritten reprimand prior to the imposition of more
sgnificant disciplinary action. Nothing in this Article shal retrict the Superintendent's
right and/or obligation to initiate dismissal procedures as provided in the Education
Code; nor shdl it redtrict any rights that the unit member has under law.

“Discipling” may include a suspension without pay for a specific period not to exceed ten
(20) workdays, however such suspension shdl not reduce or deprive the Unit Member of
seniority or any fringe benefits. Should the suspension be overturned or modified through
the grievance process, the unit member shal be entitled to back pay.

Written natification to the Unit Member of any disciplinary action, including any

sugpension without pay, shal be written in ordinary and concise language and include the
fallowing information:
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115

116

11.7

11.4.1 Thedisciplinary action to be taken.

11.4.2 A gatement of the misconduct upon which the disciplinary action is based,
including the time, dates, and location of such aleged misconduct as determined
by an invedtigation.

11.4.3 Where gpplicable, a statement of the rules, regulations or statutes which the
bargaining unit member is dleged to have violated.

Unit members shdl have the right to request union representation during any meeting
with supervisors/adminigtrators from which discipline may result.

The Unit Member shdl have the right to respond to the charges ether oraly or in writing
prior to the impaosition of discipline.  Upon request of a bargaining unit member who has
been disciplined, three (3) school months following the incident giving rise to the
discipline, the supervisor shdl provide a written status report concerning the extent to
which the Unit Member has complied with the directions for corrective action. A copy of
this status report shdl be placed in the Unit Member’ s personnd file. Information or
proceedings regarding actua or proposed disciplinary action shall be kept confidentid,
unless disclosure is otherwise required by law or court order.

Theimpostion of discipline under this Article may be gppeded through the grievance
procedure.

Article 12 Work Days and Hours

121

12.2

12.3

124

The number of working days required of the Unit Member shall not exceed one hundred
eghty-three (183) days per school year, one hundred and ninety (190) days for
psychologists, and two hundred (200) days for those Unit Members working in the Early
Start program (or a proration thereof for part-time employees), with additiona days
possible at the Unit Member’s pro rata per diem upon mutua agreement of the
Superintendent and the Unit Member.

Unit Members shdl be compensated for additiona assignments requested of them by the
Superintendent that are in excess of one hundred eighty-three (183) days, one hundred
and ninety (190) days for psychologists, or two hundred (200) days for those Unit
Members working in the Early Start program, at the Unit Member’s regular rate of pay.

At least two (2) preparation days shal be allocated to the Unit Member for
classroom/program preparation prior to the start of school. The County Superintendent’s
designee may, in addition, schedule one work day prior to the start of the school year for
purposes of training. The County Superintendent or his or her designee shdl consult with
gaff prior to the last ingtructiond day of the previous year to sdect the work day for the
following school year. The required work day must be consecutive to at least one school
digtrict’ s school year.

The work day shal begin thirty (30) minutes prior to the Unit Member’ sregularly
scheduled work assgnment, except for school psychologists who shdl establish aregular
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125

12.6

12.7

schedule which pardlds student schedules at his or her work ste(s), and to which he or
she shdl adhere, except when the employee’ s duties require him or her to be dsawhere.
The work day shdl be seven and one-hdf (7.5) hours, including a duty-free lunch of no
less than thirty (30) minutes. Any extraduty work approved by the immediate
supervisor, with the exception of those respongbilities defined in Section 12.5, which
extends the unit member’ swork day shall be compensated at the hourly rate of $20.00
per pre-approved hour of noningructiona extra duty work and the unit member’s per
diem hourly rate of pay for indructiond extra duty work. Psychologists shdl be
compensated for such extra duty work on a per diem basis.

In addition to the work day defined above, required generd staff meetingswill be held on
ascheduled basis. There shdl be no more than one (1) meeting per month of not more
than one and one-quarter (1.25) hours for purposes determined by the immediate
supervisor (maximum ten (10) meetings per yeer).

12.5.1 The Federation shall be permitted time immediatdy following the Staff meeting to
conduct business. Additiona mutualy agreed upon Federation/County Office
meetings may be scheduled to discuss mutua concerns.

12.5.2 Thework day shall be extended to accommodate such professiond
respongbilities as parent or student conferences, and community functions such
as Open House and Back to School Night.

Unit members serving, as officid representatives to other school related professond
agencies may do so provided prior authorization is obtained from the immediate
supervisor and arrangements are made for coverage as necessary.

This agreement dlows for staff development buy-back days provided that the program is
funded by the State. The number of saff development buy-back dayswill be determined
by the level of gate funding. Unit members would be encouraged but not required to
attend. Those unit members would be paid $240 for each complete staff devel opment
buy-back day actudly attended. If after school sessions are permitted to be scheduled,
anditislogigticaly and operationdly possible to do so (which the Federation has
expressed as ther preference), then unit members would have to attend dl of the
scheduled component parts of the staff development sessions (equivaent to asingle day’s
attendance in order to receive the per diem payment.

Article13 Salary

131

13.2

The sdlary schedule for bargaining unit members shdl be as sat forth in Appendix A,
which is attached to and incorporated into this Agreement. The sdary schedules shown
in Appendix A shdl be increased, effective January 1, 2005, by 4.25%.

Effective duly 1, 1998, newly hired unit members shall be granted up to eight (8) years
credit on the salary schedule for prior, verifiable experience as a certificated employee of
apublic school digtrict or as a specid education employee of a state-approved private
school while holding an appropriate specid education credential.
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13.3

134

135

13.6

13.7

13.8

139

13.2.1 Initid placement of new hires shdl be determined by officia transcripts and
verification of experience from the previous employer(s). When the transcripts
have been examined and gpproved by the Superintendent and verification has
been received the Unit Member shal be placed at the appropriate step and
column.

13.2.2 A Master’s Degree stipend of $1,000.00 shall be given per year.

Any Unit Member employed in aregular part-time position shdl be classfied on the
salary schedule in the same manner as full-time Unit Members and shal be paid a
percentage of the annud full-time sdary equd to the percentage of full-time the part-time
Unit Member isregularly assgned.

Full-time Unit Members must actudly work at least 75% of the days school isin session
during aschool year to recelve salary schedule credit for one (1) year of experience.
Regularly scheduled part-time Unit Members must actualy work at least one hundred
seventy-five (175) school daysin two (2) consecutive school yearsto receive salary
schedule credit for one (1) year of experience.

Unit Members shdl move from one unit column to the next provided thet officid
transcripts supporting the claimed number of units earned are submitted prior to
September 1 of the year in which they are to be counted for salary purposes. Aninterim
written statement from the Unit Member listing classes taken units earned and grades
received or projected, signed by the the immediate supervisor and ingtructor will be
accepted prior to September 1 when circumstances beyond the control of the Unit
Member do not alow officia transcripts to be received by the September 1 date. All
coursework except follow up activities must be completed prior to September 1.

All units are semester units. To be digible for salary classfication purposes, aunit is
defined as aminimum of fifteen (15) hours of class time attendance in education-related
coursawork offered by an accredited college or university or a continuing education unit
(CEV) basad on aminimum of fifteen (15) hours of class attendance in an areadirectly
related to the Unit Member’s credential. All CEUs must be pre-approved by the
immediate supervisor.

Unit members shal have the option of being paid in ten (10) or twelve (12) equd
payments. The sdection of this option must be made prior to September 1 of the year in
whichitisto bein effect. Unit members hired after the start of the school year may not
utilize this option until September 1 of the following year.

Unit members who are required to travel between Sites or to attend required meetings
ghdl be reimbursad for mileage &t the then current IRSrate. There shdl be no
reimbursement for mileage for travel to or from a Unit Member’s home and her/his
designated school site.

Unit members who teach Extended School Y ear shdl be paid at their regular hourly rate
for an extended school year assgnment for which he or sheis credentialed and competent
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13.10

to teach. All such assgnments shdl be for a maximum of 4.5 hours per day. Non
bargaining unit members shdl be paid at the rate of $150.00 per day.

Language Speech and Hearing Therapists agree to waive the 55 casdoad limit
temporarily and voluntarily to provide language/speech therapy as described in students
Individual Education Program (IEP) who would not otherwise receive the services due to
apersonnel shortage.

13.10.1  Language Speech and Hearing Thergpists who voluntarily serve sudents
above their 55 student casaload, will be compensated as follows:

13.10.1.1 $125.00 per month per student who is seen on aweekly basis for
language/speech therapy. (Thisisbased on twice weekly therapy at
twenty (20) minutes per session and the $125.00 is paid regardless of
actua sessons or absences.)

13.10.1.2 $180.00 for an assessment (based on four (4) hours at $45.00 —
includes two (2) hours of evauation, one (1) hour to prepare awritten
report and one (1) hour to attend the student’ s |EP meeting.)
Compensation is payable after the IEP meeting is completed.

13.10.1.3 $45.00 per hour compensation rate will be used for other I1EP services
such as conaultation.

Article 14 Insurance Benefits

141

14.2

Higibility

Regular full-time and part-time employees of the Superintendent who are regularly
scheduled to work at least twenty (20) hours per week and who have worked for the
Superintendent for two (2) or more calendar months are digible to receive insurance
benefits as provided in this Article.

Types of Insurance Coverage

The Superintendent offers the following insurance coverages, options for which may be
selected by Unit Members through a cafeteria plan (as dlowed by Internal Revenue Code
Section 125), provided, however, that Unit Members must at a minimum sdect employee
medica, dental, and vision coverage from among the offered plans:

14.2.1 Hedth and Medicd plan;

14.2.2 Dentd plan;

14.2.3 Vigon plan;

14.2.4 Lifeinsurance
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14.3

14.4

145

14.2.5 Short term dischility.
Premium Contribution

14.3.1 For full-time employees, the Superintendent shal contribute toward insurance
premiums $650.00 per month, effective July 1, 2005. The employee shall
contribute the remainder of the insurance premiums, if any, through payroll
deduction.

14.3.2 For part-time employees, the Superintendent shall contribute a prorated amount
toward insurance premiums. The employee shdl contribute the remainder of the
insurance premiums for sdected insurance options through payroll deduction.
The amount of the Superintendent’ s contribution shal be based on:

14.3.2.1. The proration shdl be based on the percentage of full time that the
employee isregularly scheduled to work.

14.3.2.2 The premium amount shdl be based on the amount paid by the
Superintendent for full time employeesin Section 14.3.1.

All bargaining unit members who are 55 years of age or older who have completed 12
years of service for the Tuolumne County Superintendent of Schools (or an equivaent
combination of service with the Tuolumne County Superintendent of Schools and
credited Tri-County Consortium SELPA service) are entitled to employer paid medica
insurance (same coverage plan as active employees) upon retirement at the single
subscriber rate until the retiree reaches the age of 65.

The parties to this agreement do hereby agree that in the event the Specid Education
program provided by bargaining unit membersis tranferred to ancther employing entity,
TCSEU agrees to continue payment of benefit premium codts at the amount then
provided to bargaining unit members during any lgpse in coverage which directly resulted
from the transfer.

Article15 Safety

151

152

The Superintendent and Unit Members shdl conform to and comply with al hedth,
safety, and sanitation requirements imposed by State and/or Federd law or regulations
adopted under the State and/or Federd law including those prescribed by Cal-OSHA.

Any Unit Member who observes aworking condition which she/he believes to be unsafe
or unhedthy shal report such conditions in writing including the reasons for bdieving it

to be unsafe or unhedthy to the site administrator and to the Superintendent or designee.
If the dteis controlled by the Superintendent, the Superintendent or designee will

respond in writing within forty-eight (48) hours and explain how the unsafe or unhedthy
condition has been or shal be remediated, if such remediation is possible or practica.
Remediation timelines shdl be sated.
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15.6

A Unit Member may use such reasonable force asis necessary and legdly appropriate to
protect hersdf/himself from attack, to protect another person, and to prevent damage to

property.

15.3.1 Unit Members who work with students who have potentia assaultive behaviors as
identified in an |1EP shal be provided, a no cost to the Unit Member,
management of assaultive behavior training. Training updates shall be provided
on an annud basis or on aless frequent basis as deemed appropriate by the
immediate supervisor.

15.3.2 Unit Members who work with students who have potentidly assaultive behaviors
or medica conditions which might prove injurious to themsalves or to others as
identified in an |EP shdl be provided with a communications system while
supervising such students.

Unit members shdl immediatdy report and notify in writing cases of assault or

threatened assault suffered by them in connection with their employment to the
gppropriate law enforcement authorities with a copy to the Director of Personnd. The
Director of Personnel shdl promptly report the incident to the immediate supervisor and
the Superintendent. If aUnit Member is assaulted while fulfilling assgned duties, the
Superintendent shal, pursuant to Education Code Section 44014, provide full cooperation
with the filing of areport of the assaullt.

Unit Members other than qualified school nurses, shall not be requested or required to
perform any specidized physica hedthcare service or procedure (such as clean
intermittent catheterization, injections, suction, and tube feeding) unlesstrained to do so
for specific reasons a the Superintendent’ s expense. It is not the intent of the parties that
bargaining unit members would be the primary provider of specidized physicd

healthcare services or procedures.

Occupationa Exposure to Bloodborne Pathogens

15.6.1 The Superintendent agrees to establish standards of protection from bloodborne
pathogens for Unit Members who may reasonably anticipate to come into contact
with human blood and other potentidly infectious materialsin the course of
performing their assgned duties.

15.6.2 The Superintendent agrees to establish a written exposure control plan for Unit
Members regarding occupationa exposure to blood and other potentialy
infectious materiads. The contral plan shdl include the followings, provisions.

15.6.2.1 The Superintendent shall distribute hedlth and safety rulesto al Unit
Members.

15.6.2.2 The Superintendent will establish amethod for keeping records of

exposure incidents, post-exposure follow up, hepdtitis B vaccinations,
and Unit Member training.
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15.6.3

15.6.4

15.6.5

15.6.6

15.6.7

Article 16

The Superintendent will inform Unit Members how to obtain Hepatitis B
vaccinations. Unit Members with occupational exposure to bloodborne pathogens
will be provided on avoluntary bass Hepatitis B vaccinations at the
Superintendent’ s expense: employees who choose not to accept the vaccine must
sgn adeclination form; employees who decline the vaccine may elect to be
vaccinated at alater date.

Medicd follow up and appropriate counseling as may be required by law shdl be
provided by the Superintendent if an exposure incident occurs.

The Superintendent agrees to provide inservice training on human
immunodeficency virusinfection (HIV infection), acquired immune deficiency
syndrome (AIDS), and Hepatitis B to al Unit Members regarding occupationa
exposure to blood and other potentialy infectious materia. Training shal be
provided as follows.

15.6.5.1 Atthetimeof initid assgnment to tasks where exposure may take place.
15.6.5.2 At least annudly theresfter.

The Superintendent agrees to provide warning labels and containers for regulated
waste as required by law.

The Superintendent agrees to provide al tools, equipment, and supplies necessary
in accordance with health and safety regulations.

Peer Assistance and Review

16.1 Purpose

16.1.1

16.1.2

16.1.3

The Peer Assistance and Review Program (Program) alows exemplary teachers
to assist certain permanent and beginning teachers in the areas of subject matter
knowledge and teaching strategies.

The extent of the Program’s assistance and review depends on whether the
participating teacher is a beginning teacher, a volunteer permanent teacher, or a
permanent teacher who has received an overd| unsatisfactory evauation in the
aress of teaching methods and ingtruction. The Program’s assistance shdl be
provided through Consulting Teachers as described in detail in Section 4.2.6 of
this document. This asssance shdl not involve the participation in nor the
conducting of the annua evauation of certificated unit members as set forth in

the evaluation article of the Agreement and Education Code 44660, et seq., except
for making availadle to the evaluator the report of a unit member’s participation

in the Program.

The Program resources shdl be utilized in the following priority: firg, for
Participating Teachers with an unsatisfactory evauation in the areas of subject
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16.2

16.3

matter knowledge and teaching strategies, second, for Beginning Teachers; and,
third, for Voluntary Participating Teachers.

Definitions For Purposes Of This Program

16.2.1 “Classroom Teacher” or “Teacher”
Any member of the certificated bargaining unit who is covered by the certificated
employee evaduation article of the Agreement.

16.2.2 “Participating Teacher”
A unit member who ether volunteers or is required by this Agreement to
participate in the Program.

16.2.3 “Consaulting Teacher”
A teacher mesting the requirements of subsection 4.2.1 who is selected by the
Joint Committee to provide Program assstance to a Participating Teacher.

16.2.4 “Beginning Teacher”
Any unit member having probationary or temporary status. This Peer Program is
to be closdly coordinated with other County Office programs for training and
assging beginning teachers.

16.2.5 “Voluntary Participating Teacher” (VPT)
Any permanent teacher other than a Referred Participating Teacher.

16.2.6 “Referred Participating Teacher” (RPT)
A unit member with permanent status whose most recent performance evauation
contained an overal rating unsatisfactory in the areas of subject matter
knowledge, teaching strategies, or teaching methods and ingtruction.

16.2.7 “Evauator”
A certificated County Office adminigtrator who is not a bargaining unit member.

16.2.8 “ Support/Improvement Plan”
An individuaized developed plan for improving performance in areas of needed
improvement that will include reports and conferences as outlined in the plan.
16.2.9 “Joint Committeg”
The committee established under Part 4 of this framework to administer the Peer
Assigtance and Review Program.

16.2.10“Term”
The period of time that coincides with the school caendar.

Program Ouitline
16.3.1 For Referred Participating Teacher
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16.3.1.1 Any permanent teacher with an overal unsatisfactory evauation in the
aress listed in subsection 2.6 must participate in the Program, after
receiving natification from her/his evauator.

16.3.1.2 The Consulting Teacher’s assstance shadl focus on the specific areas
recommended for improvement by the Participating Teacher’s evauator
after the RPT receives the unsatisfactory rating.

16.3.1.2.1 The Evaduator and Consulting Teacher’s recommendations
ghdl beinwriting, digned with student learning, clearly stated,
and cong stent with Education Code Section 44662. These
recommendations shall be considered the performance gods
required by Education Code Sections 44664(a) and
44500(b)(2).

16.3.1.2.2 The Evauator and the Consulting Teacher assigned to the RPT
shdl meet and discuss the recommended areas of improvement
asindicated by the Evaluator in his or her evauation of the
RPT and the types of assistance that should be provided by the
Conaulting Teacher. The Consulting Teacher and the
Evauator are expected to establish a cooperative relationship
and shdl coordinate and aign the assistance provided to the
RPT.

16.3.1.2.3 The Consulting Teacher and the RPT shal mest to discuss the
Support/improvement plan.

16.3.1.2.4 Once the Evduator and the Consulting Teacher complete the
recommended areas of improvement and mest to discussthe
support/improvement plan, the Consulting Teacher will
provide the assistance st forth in subsection 4.2.8 of this
aticle.

16.3.1.3 At the end of the time period specified in the support/improvement plan,
the Consulting Teacher shdl complete awritten report outlining the
RPT’s participation in the Program. This report shdl congst of the list
of topics covered and dates of the meetings between the Consulting
Teacher and the RPT and a recommendation as to whether continued
participation in the program would be beneficid to the RPT. This report
shdl be submitted to the Joint Committee, with copies dso submitted to
the RPT and the Evaluator(s).

16.3.1.4 After receiving the report, the Joint Committee shall determine whether
the RPT will benefit from continued participation in the Program.

16.3.1.5 The Joint Committee shdl, with input from the evduator, notify the RPT
when he or she no longer needs to continue participating in the Program.
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16.3.1.6 The Joint Committee will make an annua report to the County
Superintendent and the Federation regarding the Program’ s impact and
improvements to be made in the Program.

16.3.2 For Beginning Teachers

16.3.2.1 A Consulting Teacher may be assgned to one or more Beginning
Teachers to provide assistance for those teachers who are not
participating in other beginning teacher programs. Priority will be given
to teachers during their first two years of employment by the County
Office who are not digible for the Beginning Teacher Support and
Assessment Program.

16.3.2.2 The Consulting Teacher and the Evauator(s) shdl have a cooperative
relationship and shdl coordinate and dign the assistance provided to the
Beginning Teechers.

16.3.2.3 Because beginning teachers participation in the Program is not legaly
mandated, neither the Consulting Teacher nor the Joint Committee will
make written reports regarding individua Beginning Teachers nor
forward to the County Superintendent the names of individua beginning
teachers who participated in the Program.

16.3.3 For Voluntary Participating Teachers

16.3.3.1 Teachersdigibleto be Voluntary Participating Teachers (VPT) may
submit to the Joint Committee a proposal to work with a Consulting
Teacher or to participate in any activity gpproved by the Joint
Committee that utilizes the concept of peer assistance and support.

16.3.3.2 Because permanent teachers with satisfactory performance are not
mandated by law to participate in the Program, neither the Consulting
Teacher nor the Joint Committee will forward to the County
Superintendent the names of individua VPTs or report on the outcome
of their participation.

16.4 Governance And Program Structure

16.4.1 The Peer Assstance and Review Program will be administered by a Joint
Committee consisting of three members, two sdlected by the Federation and one
appointed by the County Superintendent. Qualifications for the teacher
representatives to the Joint Committee shdl be the same as those for Conaulting
Teacher as st forth in subsection4.2.1. A Committee member’s term shall be
two years, except the first terms shall be one two-year term and one one-year term
for the teacher members. The County Office member shdl have atwo- year term.
The Committee shdl establish a procedure for sdlecting the Chair, which shal be
ateacher member. The Char shal be afull voting member of the Committee.

34.



16.4.1.1 The Joint Committee will make al decisonsin the areas of
appointments, reports, plan and budget and make recommendations to
the Federation and County Superintendent. Decisionswill be made by a
majority vote. Attendance by al three members of the Joint Committee
will be necessary for purposes of meeting and conducting business.

16.4.1.2 The Joint Committee’ s primary responsibilities are to establish the
annua Program and budget, and to select and oversee the Consulting
Teachers. In addition, the Committee shal:

I.  Assgn Conaulting Teachers to the Participating Teacher, dthough
the Participating Teacher shal have the right to present reasonsin
writing why a specific Consulting Teacher should be replaced with
another Consulting Teacher, and to have those reasons considered
by the Joint Committee;

ii. Review Consulting Teachers reports on RPTS,

iii.  Egablish procedures for reviewing the effectiveness of the
Conaulting Teachersin thar role;

iv.  Coordinate with the County Office to provide training for
Consulting Teachers, committee members and participating
teachers, [Training may congst of but will not be limited to Peer
Coaching, Adult Learning Theory, Professona Writing, including
Factua Reporting and Articulaion of Professond Judgment.]

v.  Send written natification regarding participation in the PAR
program to the Referred Teacher, the Consulting Teacher and the
Evauator;

vi. Egablishinterna operating procedures and regulations necessary
to carry out the requirements of the Education Code and this
section of the Agreement;

vii.  Submit to the County Superintendent recommendations regarding
RPTSs, including forwarding the names of any individuas who,
after sustained assistance, are unable to demondirate satisfactory
improvement according to their Consulting Teacher;

viii. Make an annud report to the Federation and the County
Superintendent regarding the impact of the Program, its overal
effectiveness, and recommendations for improvementsin the
Program.
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16.4.1.3 Dependent on adequate funding from the State for the PAR Program, the
Joint Committee shall use the following procedure for establishing the
annua Program plan and budget:

16.4.1.3.1 By April 1 of each fiscd year, the Joint Committee will
establish a Program and tentative budget for the succeeding
year with afina budget before June 30™.  The budget will
indude:

I. the estimated state revenues for the Program;

. the estimated expenditures, involving:

i projected number of Participating Teachers,

V. projected number of Consulting Teachers needed,

V. released time for the Committee and Consulting
Teachers,

Vi. projected codts for materids, training, administrative
overhead, and if necessary, legal and consulting
assistance.

16.4.1.3.2 Dependent on adequate funding fromthe State for the PAR
Program, the Committee will, by April 15, present its program
plar/budget to the Federation Executive Board and the County
Superintendent for gpprova. If the Committee' s plan/budget is
not approved by both parties, it may be modified by mutud
agreement. By June 1, if the parties cannot reach agreement
ether to gpprove the plan/budget or to amend it, then the plan
budget will be implemented as submitted by the Committee.

16.4.1.3.3 Program planning and implementation: teecher members of the
Joint Committee may have up to 3 reease days for Joint
Committee planning, training, and selecting Consulting
Teachers and a stipend of $300.00.
16.4.2 Conaulting Teachers
16.4.2.1 Minimum qudifications for Consulting Teacher:
I. A fully credentided Classroom Teacher with permanent satus

and a least five complete years of teaching experience within the
preceding 7 years,
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16.4.2.2

ii. All consulting teachers must currently be teaching in the
classroom and remain in the classroom during their term as a
consulting teacher;

ii. Demondtrated exemplary teaching ability in the areas of subject
meatter knowledge, teaching strategies, or teaching methods and
indruction

V. Demondtrated ability to work cooperatively and effectively with
other teachers and administrators.

Consaulting Teachers will be paid a stipend and provided release time.
The Director of Personndl shdl post Consulting Teacher positions. Each
applicant shdl be required to submit acompleted application, which
dhdl indude at least three references from individuals who have direct
knowledge of the applicant’ s abilities for the position. A reference from
acurrent or former supervisor is preferred but not required. The
Committee' s procedures for selecting Consulting Teachers shdl include
provisons for interviewing the gpplicant and observing the gpplicant in
hisor her classsoom.  The Joint Committee will make the selection,
which will be forwarded to the Federation and Superintendent. All
applications and references will be trested with confidentidity and will
not be disclosed except as required by law.

16.4.2.3 The Joint Committee will assign Consulting Teachers. Within the first

16.4.2.4

16.4.2.5

16.4.2.6

16.4.2.7

16.4.2.8

9x weeks of the assgnment, elther the Consulting Teacher or the
Participating Teacher may petition the Committee for an assgnment
change, stating the reasons.

A Consulting Teacher’ s term will be one year, and she may regpply for
two additiond terms. After serving as a Consulting Teacher, teachers
must resume full-time teaching respongihilities for at least one year

before regpplying.

Consulting Teacherswill be required to attend training programs
designed to prepare them for their role. Thistraining may take place on
a combination of released time and after school time. An gppropriate
dtipend for completion of training shal be consdered by the Joint
Committee.

Consulting Teachers stipends shall be $4,000 per term.

Consulting Teachers caseload will not exceed three (3) consultees, no
more than two (2) of whom may be RPTs.

Consaulting Teachers shdl provide assstance to RPTsin the areas of
subject matter knowledge and teaching strategies. For RPTsthis
assistance may include any of the following activities
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@ providing assstance to improve in the specific areas identified by
the Evauator;

(b) meeting and consulting with the Evauator regarding the nature
of the assistance being provided;

(© observing the RPT during periods of classroom ingtruction;

(d) demondtrating teaching for the RPT or arranging opportunities
for the RPT to observe other teachers;

(e fadilitating the RPT’ s access to pecific training in specified
teaching techniques or in designated subject matter;

() other activities appropriate to the RPT’ s needs and interests.

(0) maintaining appropriate records of each Participating Teacher's
activities according to Section 3.1.3

16.4.2.9 Support provided by Consulting Teachersto Beginning Teachers or
VPTs may include providing assstance to improve in aress identified by
the Participating Teacher, aswell asthe activitiesliged inc, d, g, f, and
g above.

16.5 Other Provisons

16.5.1 Unit memberswho function as Joint Committee members or Consulting Teachers
under this framework shal not be considered either management or supervisory
employees as defined by Government Code Section 3540.1 (g) and (m).

16.5.2 Unit members who perform functions as Consulting Teachers or Joint Committee
members under this framework shal have the same protection from liability and
access to appropriate defense as other public school employees pursuant to
Cdlifornia Government Code Section 810 et seq.

16.5.3 Records

16.5.3.1 All documents and information relaing to the participation in this
Program will be regarded as a personnd matter and subject to the
personnd record exemption of the Cdifornia Public Records Act.
(Government Code Section 6250, et seq.). The annua evauation of the
Program’ simpact, excluding any information on identifiable individuds,
shall be subject to disclosure under the Public Records Act.

16.5.3.2 All parts of the sdlection process for Consulting Teachers will be trested
as confidential and will not be disclosed except as required by law.
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16.5.3.3 All the documents rdating to participation in the Program, other than a
report provided in Section 3.1.3 (which shall be made available as part
of the evaluation as required by Education Code Section 44662) will be
filed by the Joint Committee separately from the individua personnd
records.

Article 17 Concerted Activities Prohibited

17.1 From assigned work gation, refusd to fully and faithfully perform job functions and
responghilities or other interference with the operations of the Superintendent. It is
agreed and understood that there will be no strike, work stoppage, willful absence
Federation or its officers, agents or members during the term of this Agreement,
including compliance with the request of other labor organizations to engage in such
activity.

17.2  The Federation recognizes the duty and obligation of its representatives to comply with
the provisons of this Agreement and to make every effort toward inducing dl Unit
Membersto do so. Inthe event of a strike, work stoppage, dowdown or other
interference with the operations of the Superintendent by Unit Members who are
represented by the Federation, the Federation agrees in good faith to take dl reasonable
steps to cause those Unit Members to cease such action, such as persondly informing
bargaining unit members that the job action violates this Agreement and notifying them
of their respongbility to return to work.

17.3  The Superintendent agrees that during the term of this Agreement there shal be no
lockout.

Article 18 Effect of Agreement

18.1 Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties hereto. The terms and conditions may be atered,
changed, added to, deleted from or modified only through the voluntary, mutua consent
of the partiesin awritten amendment executed according to the provisons of this
Agreement. This Agreement terminates and supersedes those past practices, agreements,
procedures, traditions and rules or regulations inconsistent with any matters covered
herein. The parties agree that during the negatiations which culminated in this
Agreement, each party enjoyed and exercised without restraint, coercion, intimidation or
other limitation, the right and opportunity to make demands and proposas or
counterproposal s with respect to any matter not reserved by policy or from compromise
through negotiations and that the understandings and agreements arrived at after the
exercise of that right and opportunity are set forth herein. No further negotiations shall
take place on any item within the scope of bargaining during the term of this Agreement
except as specificaly authorized herein. This shdl not preclude the Federation from
exercisng its right to consult pursuant to Government Code 3543.2 on items not included
in this Agreemen.
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18.2 SavingsClause

Should any Section, Paragraph or Provision of this Agreement be declared or adjudicated
unlawful, void, inoperative or unenforceable by acourt of competent jurisdiction, al
remaining Sections, Paragraphs and Provisons of this Agreement shdl remain in full

force and effect to the extent permitted by law. As soon as both parties become aware of
the decison, they shall meet to discuss the impact of the decision on the contract.

If both parties mutualy agree, the parties shal meet not later than ten (10) days after such
discussion to renegotiate the Section, Paragraph or Provision affected.

18.3 Reopeners

The parties agree that negotiations may be reopened each year for the purpose of
negotiating saary, benefits, and two (2) articles of each party’s choosing.

Article19 Term

This Agreement shdl be effective as of duly 1, 2005 and shdl continue infull force and
in effect through June 30, 2008, and thereafter until a successor agreement is negotiated.
Changesin sdary and benefits negotiated during the 2004-2005 school year shal be
effective on the date agreed upon in this Agreement, subject to unit ratification.
Changesin contract language other than salary and benefits negotiated during the 2004-
2005 school year shall be effective July 1, 2005. For the 2005-2006 fiscd year, re-
openers shdl be limited to sdary, benefits, and evaluations. For the 2006-2007 and
2007-2008 fiscd years, re-openers shdl be sdary and benefits plus any two articles
chosen by each party. In each fiscal year, the parties may mutualy agree to reopen

negotiations on any article.
Dated:
TUOLUMNE COUNTY SPECIAL
EDUCATORS FEDERATION,
AFT LOCAL 6029, AFL-CIO
Dated:

TUOLUMNE COUNTY
SUPERINTENDENT OF SCHOOLS
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APPENDIX A

Saary Schedule Effective January 1, 2005

Step BA + 15 BA+30 BA+45 BA+60 BA+75 BA+90 BA + 105
1 $35,404 $36,629 $37,852 $39,076 $40,301 $41,526 $42,75C
2 $36,687 $37,911 $39,135 $40,358 $41,583 $42,808 $44,031
3 $38,017 $39,242 $40,466 $41,690 $42,913 $44,137 $45,362
4 $39,396 $40,621 $41,844 $43,069 $44,293 $45,516 $46,74C
5 $40,827 $42,051 $43,276 $44,500 $45,723 $46,948 $48,172
6 $40,827 $43537 $44,762 $45,985 $47,209 $48,432 $49,657
7 $40,827 $45,077 $46,301 $47,525 $48,749 $49,974 $61,19€¢
8 $40,827 $46,676 $47,900 $49,124 $50,349 $51,571 $52,795
9 $40,827 $46,676 $49,556 $50,781 $52,006 $53,230 $54,45¢
10 $40,827 $46,676 $51,278 $52,502 $63,727 $54,950 $56,174
11 $40,827 $46,676 $51,278 $52,502 $63,727 $54,950 $56,174
12 $40,827 $46,676  $53,065 $54,288 $55,513 $56,738 $57,962
13 $40,827 $46,676  $53,065 $54,288 $55,513 $56,738 $57,962
14 $40,827 $46,676  $53,065  $56,140 $57,365 $58,589 $59,812
15 $40,827 $46,676  $53,065  $56,140 $57,365 $58,589 $59,812
16 $40,827 $46,676  $53,065  $56,140  $59,285 $60,509 $61,734
17 $40,827 $46,676  $53,065  $56,140  $59,285 $60,509 $61,734
18 $40,827 $46,676  $53,065  $56,140  $59,285 $60,509 $61,734
19 $40,827 $46,676  $53,065  $56,140  $59,285 $62,504 $63,72¢
20 $40,827 $46,676  $53,065  $56,140  $59,285 $62,504 $63,72¢
21 $40,827 $46,676  $53,065  $56,140  $59,285 $62,504 $63,72¢
22 $40,827 $46,676  $53,065  $56,140  $59,285  $64,566 $65,791
23 $40,827 $46,676  $53,065  $56,140  $59,285  $64,566 $65,791
24 $40,827 $46,676  $53,065  $56,140  $59,285  $64,566 $65,791
25 $40,827 $46,676  $53,065  $56,140  $59,285  $64,566 $65,791

Effective January 1, 2005
4.25% Increase over 2002-2003
M.A. Stipend is $1,000
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